The Quality Improvement Team have compiled a list of sample questions that may (or may not!) be asked during an Ofsted inspection. 

These questions are to offer guidance and support only, we would remind providers that this is not an exhaustive list.

Note:   If an inspector can gather information from observation or your records they may not ask some questions. For example,

· If they saw completed accident sheets/medicine records/fire drills, they may not feel the need to ask about them. 
· If they observed you helping a child to wash their hands and explaining why, they might not ask about self-care. 
Key child questions

Tell me about (name of child)?
 What kind of personality do they have?
How do they like to learn?
What do you know about his/her family life?
 How long have they been with you?
 How did you help them settle in?
 Do you have any concerns about their development?
 How are they doing developmentally?
 How are you assessing his/her progress (in all 7 areas of learning)
 What next steps are you working on at the moment?
 How are you planning for him/her?
If you have planned a specific activity on the day, the inspector will ask why and what you think the child is learning from it.
 Do they go to any other setting? How do you share information?
 How do you help children prepare for moving on to school/nursery class? 
How are transitions effectively managed? Do you use a transitions policy?

New Inspection Framework

What is the intent behind your activity?

How will you measure the impact on children’s learning/how will you know they have made progress?

What is your understanding of cultural capital?

How is staff well-being considered by managers? How is your well being considered at work?

REMEMBER- there is no one way to observe/assess and plan for your children but inspectors expect you to know the child well, including any individual needs such as EAL or medical needs, have identified any support they might need (speech therapy etc) and explain clearly how you are helping them to make progress towards their next steps. 

Questions about partnerships

How do you keep parents informed about their child’s progress? 
How do you include parents in your assessments of children’s development? 
Can you give any examples of how you have supported parents?
How are you sharing and exchanging information about children’s learning and development with the other settings they attend?
How would you/have you worked with other professionals to support children? (health visitor/speech therapy/portage worker/Senco) 

Questions about Safeguarding

How do you assess risk in the setting and out and about?
 How do you teach children about risk? (Age appropriate- risks can increase with age/stage e.g. road safety, inappropriate internet access, online bullying, grooming)
 Have you had any occasions when you have been concerned about a child’s welfare? If so, what process did you follow?
 What signs might you see in a child who is being abused? (Would these be different in a non-mobile baby?) 
 What would you do if you had any concerns?
 If a member of the public/ another childminder made an accusation about you or someone you work or live with, what would you do? (LADO)
What training have you had for safeguarding?
 What do you know about the Prevent duty? 
What signs might you see in a parent/older sibling who might be becoming radicalised? 
What do you know about FGM?
 What kind of things do you have to tell Ofsted about? 
Questions about children’s personal/emotional development

How do you encourage children to get along with each other and to develop good behaviour? (age appropriate) 
How do you teach children to value and respect people whose family life/circumstances/culture is different from their own?
 How do help children to learn about their local community? 
How do you teach children to develop a healthy lifestyle? How do you encourage self-help and independence? 
What choices do you offer children? 
How are children encouraged to develop independence?

Questions for managers/childminders employing assistants

Talk me through the recruitment and induction process  
Have there been any significant changes in staff/manager?
 How do you support staff development/training / 
Safeguarding questions- risk assessment / allegations/ monitoring attendance/ Prevent/ any safeguarding referrals? Changes, future plans, driving improvement
 Evidence of partnerships with other professionals / other settings / parents.
Questions about driving improvement /evaluation and reflection

What training or research have you accessed? 
How do you stay up to date? 
How do you evaluate what you do? 
Are parents/children involved in your evaluation? 
What areas of your practice/knowledge have you developed and what would you like to develop further? 

